
 

 

 

Clear Cut Group Equality and Diversity Policy 

All the companies in the Clear Cut Group are committed to 

fostering, cultivating and preserving a culture of diversity and 

inclusion. 

Our human capital is the most valuable asset we have. The collective sum of the individual 

differences, life experiences, knowledge, inventiveness, innovation, self-expression, unique 

capabilities and talent that our employees invest in their work represents a significant part of not 

only our culture, but our reputation and company’s achievement as well. 

This commitment includes training managers and all other employees about their rights and 

responsibilities under the equality policy. Responsibilities include staff conducting themselves to 

help the organisation provide equal opportunities in employment, and prevent any potential for 

bullying, harassment, victimisation or unlawful discrimination. 

The aim is for our workforce to be truly representative of all sections of society and our customers, 

and for each employee to feel respected and able to give their best.  

The policy’s purpose is to: 

• provide equality, fairness and respect for all in our employment, whether temporary, part-time or 
full-time and not unlawfully discriminate any of our employees, clients or suppliers in any way 

• oppose and avoid all forms of unlawful discrimination. This includes in pay and benefits, terms and 
conditions of employment, dealing with grievances and discipline, dismissal, redundancy, leave for 
parents, requests for flexible working, and selection for employment, promotion, training or other 
developmental opportunities  

Clear Cut Group commits to:  

• encourage equality and diversity in the workplace as it is good practice and makes business sense 

• create a working environment free of bullying, harassment, victimisation and unlawful 
discrimination, promoting dignity and respect for all, where individual differences and the 
contributions of all staff are recognised and valued 

• make opportunities for training, development and progression available to all staff, who will be 
helped and encouraged to develop their full potential, so their talents and resources can be fully 
utilised to maximise the efficiency of the organisation 

• review employment practices and procedures when necessary to ensure fairness, and also update 
them and the policy to take account of changes in the law 

• regularly monitor the make-up of the workforce to assess diversity, and assess our progress in 
meeting our aims and commitments as set out in the equality policy 

 


